
 

 
Mount Allison University’s report is written and published in accordance with Bill S-211, An Act to 
enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act.  

2024 Annual Report: 

1. What steps has the entity taken in the previous financial year to prevent and reduce 
the risk that forced labour or child labour is used at any step of the production of 
goods in Canada or elsewhere by the entity or of goods imported into Canada by the 
entity?  

Mount Allison University’s business activities focus on advancing education and learning, 
promoting research and development, and engaging with our community. To support these 
efforts, the University runs a campus bookstore providing textbooks, course materials, office 
supplies, and a range of branded merchandise and clothing. As a pub 

o potential or perceived conflicts of interest are considered and addressed.  
o privacy and protection of personal information according to University policy and 

applicable legislation.  
• consideration of accessibility and sustainability criteria and features. 

 
2. Please provide additional information describing the steps taken (if applicable). 

Not applicable 

3. Which of the following accurately describes the entity’s structure? 

Mount Allison University is a corporation, operating under the authority of the Mount Allison  
University Act, 1993, a special act of the Legislative Assembly of the Province of New 
Brunswick.  The University is a registered Canadian charitable organization. 

  



4. Which of the following accurately describes the entity's activities?  

Mount Allison University sells goods both domestically and internationally. It also imports 
products made outside of Canada. The university is dedicated to upholding the highest 
standards in all its activities and has established a Business Code of Conduct Policy that all 
faculty and staff must adhere to. This policy clearly states that the university will conduct all 
activities in compliance with the law, university policies, and applicable professional 
standards. 

5. 

https://mta.ca/about/leadership-and-governance/policies-and-procedures/policy-7101-procurement-policy
https://mta.ca/about/leadership-and-governance/policies-and-procedures/policy-7101-procurement-policy
https://mta.ca/about/leadership-and-governance/policies-and-procedures/policy-7910-code-business-conduct


8. H



15. Does the entity currently provide training to employees on forced labour and/or 
child labour? 

No training has yet been provided to employees on forced labour and/or child labour.  

 
16. Please provide additional information on the training the entity provides to 

employees on forced labour and child labour (if applicable). 

Not applicable 

17. Does the entity currently have policies and procedures in place to assess its 
effectiveness in ensuring that forced labour and child labour are not being used in its 
activities and supply chains? 
 
Mount Allison University does not currently have policies or processes in place to assess its 
effectiveness in ensuring that forced labour and child labour are not being used in its 
activities and supply chains.  
 

18. Please provide additional information on how the entity assesses its effectiveness in 
ensuring that forced labour and child labour are not being used in its activities and 
supply chains (if applicable). 

Not Applicable 

 

Attestation: 

 

I, _____________________________________ hereby declare the information provided by Mount Allison 
University in it’s report on Bill S-211, An Act to enact the Fighting Against Forced Labour and Child 
Labour in Supply Chains Act to be true, accurate and complete to the best of my knowledge and I 
understand that any falsification, omission, or concealment of material fact and that I am a duly 
authorized to complete and submit the questionnaire and annual report on behalf of this 
institution. 

 

Contact: Guylaine Roy 

Title: Director of Finance - Controller 

Email: groy@mta.ca 


